~ RobertBirdGroup

an company

Robert Bird Group (RBG), member of the Surbana Jurong (SJ) Group, adopts and endorses the SJ Health and Safety
Policy, fostering an exceptional culture of health and safety, making our world a great place to live and work.

Health and Safety Policy

Surbana Jurong [S]) is a diverse collactive of prablam salvers, including architects, designers, planners,
enginears, facilities managers amongst a serias of functional specialists driven by progressive thinking and
craative ideas to shape a better future. 5 is dedicated to creating a culture and work environment whare
health and safaty is prioritised. S)will provide healthy and safe working eonditions for all people associated
with our businesses, including employees, contractars, visitors, and the public.

Goals
1. Demonstrate leadership and commitmeant to haalth and safaty:

= Engage all our paople in health and safety through consultation.

« Ensure all incidents, naar missas and unsale conditions are accurately reported, recordad and root
causes entified, and whare injury or illness cccurs, help our people towards full recovery through
prampt treatmant and activa rebhabilitation.

+  Comply with all applicable health and safety ragulatory, licensing and compliance raquirernants and
any othar requirameants to which we valuntarily subscribe, and which clients spacify.

2. Craate and mamtain a sale work efnvironmeant:

* Create and maintain a safe work environment, including work conditions, proceduras and observing
sale and unsafe bahaviours for all collaagues and stakeholders engaging with us.

= Take all practicable steps to eliminate hazards within the workplace through risk identification,
assassment, control and monitofing to ensure continuing aifectivanass from dasign through to
sarvice delivany.

3. Devalop and sustain safaty awanranass and continuou s improvement:

+ Develop safety awareness throughout the Group through ongoing education and training.

«  Continususly monitar and improve health and safaty managamaent by setting objectives, plans and
performanca measures and regularly reviewing progress against the targets set.

Responsibility
Managers have a responsibility to;
» Lead health and safety on a day-to-day basis and are responsible for monitoring and reviewing
implémentation.
*  Actively support the awareness and implemantation of this policy and its objectives.
* Providing adequata resources to achieve this policy and the company's strategic objectives.
All employeas and contractors aré ancouraged o
= Baflamilarwith this policy and seek clarification from management where required.
= Rasponsible for carmying out their work with minimum rsk to themselvas and othars and have tha
rught to stnp work if believed to be unsafe.
«  Support and contribute to 51°s aim of providing a safe and healthy workplace for all workers.
S)will ensure that:
= Thera s affective implementation and developmaent of this policy and for ansunng health and safety
considerations are prioritigzed in the planning and execution of our wark.
[ Impl&manling g Salﬂh_.r Managamant S‘gﬂlﬂm mnrnrming to International Standard IS0 45001
throughout the company.
« We ancourage ampowerment and active feadback regarding the policy.
* The policy is made available during induction and is accessible by employeas.
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